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EPP  General: 

1.Tackling high youth unemployment 
The European Parliament provided 6 billion Euros to tackle the high youth 
unemployment rate in some Member States. However, most of the Member States did 
not request these financial resources.  

Which steps have you foreseen so that Member States create a concept to tackle the 
youth unemployment and that the resources will be requested more efficient? 

How can the Commission enforce the implementation of the youth guarantee? 

2. With more than 120 million people in the EU at risk of poverty or social exclusion, 
EU leaders have pledged to bring at least 20 million people out of poverty and social 
exclusion by 2020. The fight against poverty and social exclusion is at the heart of the 
Europe 2020 strategy for smart, sustainable and inclusive growth. What initiative the 
Commission plan to take to prevent social exclusion of citizens at risk of poverty who 
are outside employment? Does the Commission consider the existing instruments 
sufficient?  How the Commission could better ensure the implementation of existing 
legislation and guide Member States to get closer to European citizens in need?  

 
3. Flexicurity 
In order to exit this financial crisis we need a concrete strategy to boost employment 
and competitiveness of European companies. How do you see that flexicurity relates 
to competitiveness of European companies and in your answer could you please also 
give your definition of flexicurity, because people understand that differently? 

Specific: 

1. Atypical Work - False self-employment 
False self-employment is becoming an ever more widespread trend all across Europe. 
False self-employment occurs where the fundamental characteristics of a employee 
work relationship such as fix working time, financial and hierarchical dependence on 
one employer, no free choice of rest period are imposed upon a worker which has no 
employee contract but is contracted as self-employed person. This is primarily driven 
by the differences in tax and National Insurances treatment of the self-employed and 
employed. Unfortunately in some cases self-employment contract are abused in order 
to reduce the tax and National insurances liabilities of the contractor. Furthermore 
false self-employment allows to impose to the workers more extensive working time, 
and in such way allowing not respect of working time legislation. This phenomenon 
is unacceptable as it goes against the workers' rights, on the one side, and undermines 
social systems on the other. Therefore, I would like to ask you what initiatives you 
foresee in order to tackle this problem.  
 
2. The proposal 2004-2009 to amend Directive 2003/88/EC on the working time was 
not adopted since the European Parliament and the Council could not reach 
agreement on it. The European Commission reviewed Directive 2003/88/EC through 
a 2-stage consultation of EU-level workers' and employers' representatives and a 
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detailed impact assessment. European workers' and employers' organisations took 
part in the first stage of consultation, launched in March 2010. Most agreed that EU 
rules on working hours needed to be reviewed. However, views differed on the kind 
of changes needed; business called for more flexibility, while the unions wanted more 
effective protection. The main outcome of the second stage of consultation, launched 
in December 2010, was that all the main cross-sectoral workers' and employers' 
representatives favoured the option – set out in Article 155 of the Treaty on the 
Functioning of the European Union (TFEU) - of negotiating on the Working Time 
review themselves. In November 2011 they took a joint decision to start negotiations. 
Extensive talks were held throughout 2012, but no agreement was reached. Since 
workers' and employers' organisations have been unable to reach agreement, it is now 
up to the Commission to decide on the review of the Working Time Directive. 
Having this in mind - does the Commission plan to revise the Working Time 
Directive?  

S&D  - Against the background of high unemployment and particularly high youth 
unemployment in Europe, which legislative proposals and other Commission 
initiatives will you take to contribute to the necessary stimulation of job creation and 
to fight youth unemployment. [If this is not asked as horizontal question.] 

- Jean-Claude Juncker underlined the importance of fighting social dumping and to 
ensuring equal pay and equal treatment at the same workplace. What concrete 
legislative proposals will the candidate bring forward in this respect? 

- The crisis and the austerity policies had serious negative effects not only on 
employment rates but also on the quality of jobs, leading to structural precariousness 
in many Member States, often accompanied by discrimination of the most vulnerable. 
What concrete legislative proposals will the candidate present to improve and 
safeguard workers' rights and working conditions and to protect workers against 
unfair practices such as zero hour contracts? How does the candidate intend to 
involve social partners and NGOs in this area? 

- Europe needs social progress to establish a fairer, more sustainable and more 
inclusive Union and to enhance economic and territorial cohesion as well as social 
convergence. Which measures and policies, including what new legislation, does the 
candidate foresee to ensure the mainstreaming of social and employment objectives 
in the framework of a European Governance for Social Progress? Is the Candidate 
ready to make the social scoreboard binding and will he propose legislation to ensure 
a decent income for workers? What is the candidate's opinion on the current 
discussion regarding the establishment of new macroeconomic stabilisers?  

ECR  - Former Commission President said on many occasions that Europe needs to be big 
on the big things and small on the small things. Bearing this in mind, how would you 
apply such statement to the future work programme of DG Employment and Social 
Affairs and if you could give some examples.  

- The Commissions "top ten" most burdensome laws - identified both the Working 
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Time Directive and the Temporary Agency Directive as either too complex or putting 
disproportionate burdens on SMEs. Do you plan to address this and how? 

- How do you see the role of the new Employment and Social Affairs Commissioner 
developing over the next mandate? What are your ambitions and how do you think 
the EU can add value to the lives of our citizens in the areas of Employment and 
Social Affairs? 

- The new Commission President has spoken frequently about job creation, growth 
and competitiveness. Would you agree that it is businesses that create jobs and 
therefore it is our role as legislators to ensure that we create a hospitable environment 
for businesses, start-ups and enterprises to grow, create jobs and compete on the 
international scene? If you agree - what steps will you take as Commissioner to 
achieve this hospitable environment? 

ALDE  1.         Europe's economy has gone through difficult times in the past years and is 
still in recovery.  With remaining high unemployment rates in some Member States, 
labour markets need reform. One hand, Europe faces difficulties matching skills and 
labour (e.g. certain sectors / businesses face difficulties in filling vacancies with 
qualified and skilful personnel), on the other hand there are geographical mismatches 
between the supply and demand of jobs and skills. Moreover, in some Member States 
labour markets tend to be inflexible and highly taxed making it difficult for 
companies to increase employment. 

Question:  How does the Commissioner Designate intend to drive MS to reform their 
labour markets to increase employment and eliminate barriers to matching the supply 
and demand of jobs and skills across borders? How will he/she coordinate with his 
colleague Commissioners to stimulate innovation, productivity and growth in Europe 
to make it easier for companies to employ people and the citizens to start their own 
businesses (SMEs) across the EU?  

2.              Question: What does the Commission designate intend to propose in order 
to maintain the balance between access to national social security and the freedom of 
movement in the EU?  

3.            Question: How does the Commissioner designate intend to tackle the gender 
pay gap and ensure non-discrimination on the European labour market?  

4.            Question: What will the Commissioner designate do in order to strengthen 
and ensure a formal role of the European Parliament in the European Semester 
process?  

 5.            Europeans over the age of 50 are today 190 million (37% of the population) 
and citizens aged 65 and older will make up more than 20% of the population in a 
few decades. The rising demand for social care associated with demographic change 
will have a significant impact on the labour market and on pension systems. The 
newly elected president of the European Commission, however, has underlined the 
EU´s current lack of preparation to face the challenges of an ageing population. 
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Question: How does the Commissioner designate intend to tackle the social and 
economic consequences arising from demographic change in Europe in particular in 
terms of the targets set out in Europe 2020 on handling the Jobs, Growth and 
Investment Package and on poverty reduction, and quality employment, in particular 
for older people including older women? Also, how will you address the long-term 
unemployment among people 50+?   

GUE/NGL  Posted Workers  
In his guidelines for the next European Commission, Mr Jean-Claude Juncker stated 
that he will commit to a targeted review of the Posting of Workers Directive "to 
ensure that social dumping has no place in the European Union". He has further 
explained that "In our Union, the same work at the same place should be remunerated 
in the same manner". 
Does the Commissioner think in the same way?  Does the Commission intend to 
initiate a reform of the Posting of Workers Directive with a view to allow member 
states to introduce new measures?  

Social minimum wage  
When Mr. Junker was invited (by the GUE/ NGL group) to present himself as the 
next President of the European Commission, he talked about `Social Minimum 
Wage´ by collective agreement or by law. 

Referring  to  what Mr. Junker said and referring to the Initiative report on the role of 
minimum income in combating poverty and promoting an inclusive society in Europe 
which was adopted by the EP in 2010, could the future commissioner share this view/ 
goal and how are the concrete next steps in this direction?   

Social housing  
In many Member States of the EU are a lot of problems of housing. Especially in 
Member States which were most hit by the crisis and austerity measures the problem 
of housing and social housing has now turned into a huge problem with 
homelessness. The European Parliament adopted during the last term an initiative 
report on social housing in the European Union. 
In January 2014 EP again pressed the Commission for a European strategy for the 
homeless, following a similar appeal in a resolution in 2011 and proposals from other 
EU institutions and bodies. 

Could the Commissioner candidate explain the state of play of the EU Homeless 
strategy and which steps he would like to promote to better the situation? 

Youth guarantee  
Young people across European are being treated like 'soft targets' by governments 
across Europe and at the same time that social welfare benefits to young people are 
being cut in many countries, an inadequate European youth guarantee is being 
enacted. The International Labour Organisation reported that €21 Billion was 
necessary to create an effective implementation of the European Youth Guarantee to 
provide for young people with training, apprenticeships and internships. 
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Unfortunately however, the EU Youth Guarantee has been given only €6 Billion 
raising legitimate fears that it will only pay lip service to young people who are 
unable to find jobs or good quality non-precarious work. 

Does the Commission have any plans to rectify the lack of necessary funds allocated 
to the European Youth Guarantee and furthermore will the Youth Guarantee schemes 
set up in the respective Member States be monitored? Will there be a comparison or 
review to track progress and tangible results in each of the Member States which have 
set up a youth guarantee?  

Active policies 
Given the fact that 1. poverty and employment rates are not taken into account, as a 
criteria, for a country to access the EMU, and 2. the amount of 70 billions € spent in 
promoting flexibility and "active policies" has not prevent the increase of the rates of 
unemployment to over 26 millions of Europeans unemployed and to 62 million 
people from Europe living in a family without a single employee/worker, and           
3. while setting the current EMU policies and measures, poverty and unemployment 
are not considered as economic phenomena, but social dramas that are occuring due 
to the rigidities and the social and welfare benefits leading to passivity, and the 
unemployed to be the finals to put the blame on their failure to be active members of 
the labour market,  

Does the Commissioner believe that the so called "active policies" are sufficient to 
reach the goals? 

Greens/EFA   
- How does the Commissioner see their role in the economic governance process, run 
by ECOFIN – given the importance of ensuring an equal importance for the social 
dimension in the role of economic development and reducing inequalities? 
 
- The EU seems to be moving away from the anti-poverty dimension of the EU 2020 
strategy and many people feel that the EU is now a cause of poverty: do you believe 
that a Directive on guaranteeing a minimum income has a role to play in alleviating 
poverty? What else would you propose to tackle the growth in poverty within the 
EU? 
 
- The EU 2020 strategy has a strong commitment to sustainable development: what 
role will you play in helping the EU to move along this path which is essential to our 
future well-being? 

EFDD   

 

 




